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Are skills available across the growing ecosystem? ESBScaGE

How to include non-programmers to democratize analytics?

uages

How do we improve productivity of the data science team?
Are models transparent and explainable?

What about data and model governance? oJIEENS?
What about ModelOps to deploy models faster?
Can | access and connect to new data sources?
Will the final solution perform as expected?

Libraries

nologies

soope = s e e =

What about on-going support and services?
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SAS includes powerful user interfaces to democratize analytics for

Customer Churn 2020
Pipelines  Prpeline Comparizon  Insights
Manual Tuning Auto ML Mode! Composer Festure Engineering Advenced Autotuning Open Source +
This pipeline was originally generated by SAS automation.
EData

a broader set of personas.
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Model Comparison smo N
o

Description
Compares the performance of competing
Run Pipeline models by using various benchmarking
- R criteria.
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Gartner

SAS Positioned in the Leaders Quadrant in Magic
Quadrant for Data Quality Solutions in Q4 2022.

FORRESTER

SAS named a leader in Al Decisioning Platforms, Q2
2023.
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SAS ranked as a Leader in the inaugural IDC
MarketScape for MLOps Platforms.

Gartner

SAS named a leader in the Magic Quadrant for Data
Science and Machine Learning Platforms for all eight
years of its existence. (2021)
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Training data

Feature U | Training lteration (e.g., Tree Depth)

Training and Validation

Example of Overfitting Error Compromise
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